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22nd November 2010

Dear Parent/Carer
Single Equality Scheme

We believe that all pupils and members of staff should have the opportunity to fulfil
their potential whatever their background, identity and circumstance. We are
committed to creating a community that recognises and celebrates difference within
a culture of respect and cooperation. We appreciate that a culture which promotes
equality will create a positive environment and a shared sense of belonging for all
who work, learn and use the services of our school.

We recognise that equality will only be achieved by the whole school community
working together — our learners, staff, governors and parents.

The general duty to promote race equality means that we must have due regard to
1. eliminate unlawful racial discrimination
2. promote equality of opportunity
3. promote good relations between people of different racial groups.

The general duty to promote disability equality means that we must have due regard
to

promote equality of opportunity between disabled people and other people
eliminate unlawful discrimination

eliminate disability- related harassment

promote positive attitudes towards disabled people

encourage participation by disabled people in public life

take steps to take account of disabled peoples’ disabilities, even where that
involves treating disabled people more favourably than other people.

The disability equality general duty reinforces the reasonable adjustment duties of
the Disability Discrimination Act (DDA). In particular, it complements, and in some
cases overlaps with, the anticipatory duty to make adjustments.
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The general duty to promote gender equality means that we must have due regard
to

1. eliminate unlawful discrimination and harassment and
2. promote equality of opportunity between men and women.



Following our letter in March asking for your views with regard to our school and the
way equality is achieved, the working party which included representative parents,
staff and Governors has completed the Single Equality Scheme. This includes our
Accessibility Plan.

Kind regards

Michelle Heap

Michelle Heap
Head of Pastoral Care



